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This stream will focus on psychological insights into contemporary issues on organisational diversity and equality.  The overall aim of the stream is to explore some of the socio-psychological processes that work to create and perpetuate inequality and exclusion in the workplace. We particularly welcome submissions that explore issues around the promotion of social solidarity in the workplace, including research from both the perspective of historically privileged or advantaged groups and historically marginalized or disadvantaged groups. We are soliciting contributions from both research and practice perspectives attempting to help organizations (i.e., macro perspective) and organizational members (i.e., micro perspective) become more inclusive, by drawing on psychological concepts. This stream aims to promote a more vibrant scholarly dialogue between researchers adopting psychological perspectives to examine workplace diversity and inclusion, and the broader community of EDI scholars. In addition to traditional presentations, the stream will include workshop activities. 
We welcome topics including, but not limited to:  

· Research on beliefs, attitudes, emotions, and behaviours of employees and leaders operating in global, multicultural and otherwise diverse teams and workforces

· Conceptual and empirical development of inclusive leadership and organizational practices 
· Leadership experiences minority leaders (e.g. glass cliff phenomenon) 
· Classic research on power and conformity and how it informs our understanding of equality and diversity; research on powerlessness, as related EDI issues 
· Beliefs and attitudes regarding social inequality in organizations (e.g. social justice research)
· Attitudes toward corrective measures to address workplace inequality (e.g. affirmative action, quotas); perceptions of beneficiaries and non-beneficiaries of diversity and equality measures (e.g. quotas backlash effect)
· Bias and prejudice in the construction of merit and competence 
· Tokenism in the workplace; workplace experiences of tokens
· Unconscious bias and workplace dynamics 
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